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Why is the
How has the all-volunteer force succeeded through 40 years of hot and cold wars?

Why have top-quality people pursued careers in uniform despite arduous
service conditions few Americans will accept for one tour, much less for 20 to 30 years?

Because previous Congresses understood career uniformed service demands special retirement and health care
incentives beyond those of civilians who don’t prepay huge premiums of service and sacrifice.

Past scrimping on these core career incentives hurt retention and readiness in the 1970s and 1990s.
Fixing those problems proved even more expensive.

Congress should learn from history, not repeat it.
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